
Discovery Circle Tours  
Social Welfare, Human Rights and  

Child Protection 
Discovery Circle, it’s employees (full and part time, contracted such as drivers 
and guides) and all suppliers must be aware and report directly to Discover 
Circle any violations of the following principles and Labour laws: 

Social Welfare & Human Rights 

1. Operate Ethically & Legally: Conduct business fairly, transparently, and 
comply with all Jordanian national laws and regulations.


2. Respect Human Rights: Fair labour conditions and equal opportunities and 
all workers are employed in accordance with Jordanian Labour Laws and 
Regulations


3. Protect Community Resources: Activities do not harm community access to 
essential services (e.g., water, food, energy, healthcare, public spaces).


4. Modern Slavery and Human Trafficking: Be committed to conducting ethical 
business and not tolerate any form of human rights abuse, including modern 
slavery or human trafficking, within our operations.


 Child Labour - Our Unwavering Commitment to Child Protection 

1. The safety and protection of children is our most fundamental responsibility, 
and a non-negotiable any employee, contractor or supplier partnership. We 
require all our partners to share this commitment by taking every necessary 
measure to prevent the sexual exploitation and employment  of children on 
their premises or within any of their services. Any failure to uphold this 
critical standard will result in the immediate and permanent termination of 
our agreement. There are no exceptions.


2. Discovery Circle closely conforms to the Ministry of Labour's legal 
requirements, particularly those governing the employment of minors. And 
we expect all of our Supplier, employees and contractors, to abide by these 
rules and regulations.


2.1. According to Jordanian Labor Law, there are strict restrictions on the 
employment of those under the age of 18.


2.2.The legislation expressly prohibits the employment of children under the 
age of sixteen in any capacity. For people between the ages of 16 and 



18, employment is subject to Ministry approval, which is limited to 
specific vocations as defined by law.


Should any employee, contractor or supplier witness an contraventions to the 
Discovery Circle, Social Welfare, Human Rights or Child Labour Commitment then 
it must be reported directly and immediately to the Discover Circle Operations 
Manager and Managing Director.
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